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elp raise awareness to prevent work-relat
stress and support good mental health

SIGN UP TO THE MONTHLY UPDATE

The first step is easy, sign up to become a
champion and receive a monthly update

via email. Each month we'll share information,
fresh topics and a link to digital resources

and downloads.

BOOKMARK THE RESOURCE HUB
Make the champions resource hub a ‘favourite
in your web browser so you can dip in and out

when you need to access assets and
social graphics.

OPEN HUB

YOUR MISSION

Tackling stress at work isn't just the right
thing to do, it's a legal obligation. Many
people still do not know that employers
have a legal duty and that it should be
included as part of health and safety risk
assessments. |f there's one thing you can do
as a champion, manager or good colleague,
it's to help raise awareness of this.

THE KEY FACTS

There are three main reasons employers should be
looking to prevent stress and support good mental
health in business: it's the law, it's good for
business and it’s the right thing to do.

No matter where you work, the law requires all
employers to take steps to prevent and tackle
work related stress to support good mental health
in the workplace by doing a risk assessment and
acting on it.

Mental health is the number one reason for work
related illness in the UK and is on the rise. The total
annual cost of poor mental health to UK employers

has increased by 25% since 2019.

Taking action can help retain staff, reduce sickness
absence, boost morale and improve productivity.

J., \/: SUPPORT AND SHARE ANY WAY YOU CAN

GV Use whatever routes you can - share social
S . :
media posts, share with your manager or
[ﬁ employer, write an intranet or newsletter
' article, bring it up at team meetings or share
information with your networks. Talking about
stress & mental heath at work removes stigma
and makes it easier for others to speak up.
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Make sure your employer is aware of
the legal requirements

FIND OUT MORE

Download a risk assessment template
and examples to get started

DOWNLOAD

Download a Talking Toolkit to help line
managers structure conversations

DOWNLOAD

Print out / share the resources round up DOWNLOAD

Print out / display the 5 steps poster DOWNLOAD

Encourage others to sign up and support.



https://public.govdelivery.com/accounts/UKHSE/signup/30967?utm_source=poster&utm_medium=referral&utm_campaign=working-minds&utm_content=champions-onepager
https://workright.campaign.gov.uk/campaigns/working-minds-champions-page/?utm_source=poster&utm_medium=referral&utm_campaign=working-minds&utm_content=champions-onepager
https://workright.campaign.gov.uk/campaigns/working-minds-employers/?utm_source=poster&utm_medium=referral&utm_campaign=working-minds&utm_content=champions-onepager
https://www.hse.gov.uk/statistics/index.htm?utm_source=poster&utm_medium=referral&utm_campaign=working-minds&utm_content=champions-onepager
https://www2.deloitte.com/uk/en/pages/consulting/articles/mental-health-and-employers-the-case-for-investment.html
https://workright.campaign.gov.uk/campaigns/working-minds-employers/?utm_source=poster&utm_medium=referral&utm_campaign=working-minds&utm_content=champions-onepager
https://www.hse.gov.uk/simple-health-safety/risk/risk-assessment-template-and-examples.htm?utm_source=poster&utm_medium=referral&utm_campaign=working-minds&utm_content=champions-onepager
https://www.hse.gov.uk/stress/assets/docs/stress-talking-toolkit.pdf?utm_source=poster&utm_medium=referral&utm_campaign=working-minds&utm_content=champions-onepager
https://workright.campaign.gov.uk/download/5092/?tmstv=1688673622/?utm_source=poster&utm_medium=referral&utm_campaign=working-minds&utm_content=champions-onepager
https://workright.campaign.gov.uk/wp-content/uploads/2021/11/Working-Minds_poster_KB.pdf?utm_source=poster&utm_medium=referral&utm_campaign=working-minds&utm_content=champions-onepager



